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	Introduction
	Parish Priorities
	Create opportunities for more connection through parish ministries and work to heal those broken by life’s circumstances.

	The survey showed that our parish is healthy and engaged, with more than two-thirds of parishioners clearly satisfied with how things are today and a majority saying that participation in church activities is very meaningful. These results also reflect what we heard in listening sessions and what we see in our worship. Parishioners also provided clear direction for where we want to be headed.
	Further work to reach new people and incorporate them into the life of Saint John's.
	Strengthen opportunities for people to form meaningful relationships (for example, small groups, nurtured friendships, shared meals, etc).

	Who Responded
	633 members completed the survey ranging in age from 19 to 65+
	35% of respondents have attended for 20+ years
	Diverse representation from all 3 services + livestream
	Crititcal Abilities for Next Dean
	Preaching
	Capacity to inspirie and connect people to God’s word.
	Strategic Leadership

	Ability to cast a vision and lead the church toward the realization of that vision.
	Pastoral Care

	Ability to engage empathetically and provide care to people in times of need.

	Church Vibrancy
	A percentile comparison of Saint John’s to more than  2,000 Mainline Protestant churches of various sizes.
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